
...is to preserve, protect and promote the 
health and wellbeing of our employees 
so they can be ‘the best they can be’.

Our occupational health 
and wellbeing strategy

Our focus is... 
workplace, worker 
and wellbeing

Workplace – 
we will do  
you no harm

Did you know
Five times more lost working days 
are due to work related ill health 
than injury in the UK.

Worker – 
ready for 
work?

Did you know
more than 2000 people a year require 
a specific health assessment or need 
specific adjustments or equipment  
to enable them to do their job?

Wellbeing –  
your recipe 
for life

Did you know
that our average lifestyle age in 
Skanska is nearly five years older 
than we really are. What can 
you do about it?
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